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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SI ES COLLEGE OF MANAGEMENT STUDI ES

Name of the head of the Institution

Dr. Bigyan Prakash Verma

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022-27708333

Mobile no.

8097045216

Registered Email

Si es@i escons. edu

Alternate Email

bi gyanv@i es. edu.in

Address Sri Chandr asekar endra Sar aswat hi
Vi dyapuram Sec V, Plot 1E, Nerul East,
Navi Muinbai - 400706

City/Town Navi Munbai

State/UT Mahar ashtra

Pincode

400706




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Swati Kul kar ni

Phone no/Alternate Phone no.

02261083460

Mobile no.

9820992990

Registered Email

swati k@i es. edu.in

Alternate Email

mal avi ka. swati @nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. si escons. edu/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. si escons. edu/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B++ 2.99 2018 02- Nov- 2018 02- Nov- 2023

6. Date of Establishment of IQAC

10- Cct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Teachi ng Case Studies in
Fi nance using M5 Excel

27- Feb- 2021 10



http://www.siescoms.edu/
http://www.siescoms.edu/

Roadmap to a successful 19- Sep- 2020 90
career in Digital 1
Mar ket i ng
TREASURY FUNCTI ONS SCOPE 12- Dec- 2020 70
& CHALLENGES 1
Product Managers new rol e 15- Aug- 2020 80
i n Changing tines 1
Driving Sales in COvVID 19 09- Aug- 2020 90
Scenari o 1
I ndustry, Career & 23- Aug- 2020 90
Learni ngs form COvVI D 1
Webi nar: How to becone 01- Aug- 2020 100
successful in new Nor mal 1
Cross Functional Vivas 23-Cct - 2020 210
for students 1
FDP on Book Witing 05- Nov- 2020 15
2
FDP on Soft Skills 29- May- 2020 20
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Seenmn Pol | ution Mahar ashtra 2020 900000
M shra Contr ol Pol  ution 7
Contr ol
Boar dNot
Appl i cabl e
Dr. Suhas Desi gni ng Sandoz 2019 350000
Tanbe, Dr. Conpet ency 8
Sharm | a Franmewor k for
Mohapatra, Dr. Techni cal
Ni tin Vazirabi Posi tions
SI ESCOVB Posh awar eness QRT 2019 25000
5
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8820_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8820_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8820_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inplennetation of ERP 2. Prepare students for

menbers for

staff nenbers for ERP

pl acement 3. Prepare faculty

mgration fromoffline to online teaching 4. Prepare students to deal
wi th the pandem ¢ situation and the new nor mal

5. Train teachi ng and nonteachi ng

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparing students for new nornal

webi nars were organised to train the
students for new nornal.

Prepare faculty nenbers for online
t eachi ng

Various training programs were
organi sed on Ms-teans for preparing
faculty menbers for online teaching

Prepare students for placenent

Mock Personal Interviews and cross
functional vivas were organised to
prepare students for the final

pl acement s.

| mpl enentation of ERP in the institute

JUNO has been inplenented at Sl ESCOVS

Skill Devel opnent of Non Teaching Staff |Wrkshops for Non Teaching Staff on
on Excel Excel and Advanced Excel by Prof. Vidya
Rao
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit

18- Sep-2018



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8820_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8820_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8820_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 31- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SI ESCOVB has centralized system of

coll ection and conpil ati on of data
com ng fromvarious sources like
students, teaching and nonteachi ng
staff. The nmonthly report is generated
and sent to head office of SIES Trust
which will be a part of Annual Report
publ i shed SIES Trust. SIESCOMS has now
i npl enented robust MS called JUNO Al
the activities of the institute is
captured on Juno

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

All the prograns,

speakers,
| ectures,

gl oba

addi ti ons and renoval
faculty, alumi,

research projects,

wor kshops,

Certification.

respective courses and val ue added activities are devel oped
to enhance academ ¢ excellence and corporate readi ness of students. The
institute ensures industry interaction through field visits,
exposure during nor mal
webi nars in pandem c tines of Covid-19.
Learni ng process was nai ntai ned during pandemc tinme and |l ectures are held
online along with case-based teaching and | earning. Due care is taken to ensure
designing of curriculumin line with industry requirenents. It
consi dering feedback and rel evant suggestions from al
curriculumis reviewed on continuous basis by pertinent nodifications,
of subjects / electives fromtine to tine.
and corporate are involved in the process of devel opnent of
curriculum Effective delivery of curricular
various other neans |ike new certificate courses,
etc.
i ntroduced to enhance enploy-ability of students.
courses include Business Anal yti cs,
Institute invites gl obal
insight to students on certain topics / areas.

proj ects, guest
time and through various guest
| nportance of Teachi ng

i s designed
t he stakehol ders. PGDM

Institute

is also being ensured through

i nternshi ps, sumrer projects,
Various certificate courses have been
Some recently introduced
and Fi nanci al nodel i ng.
faculty to provide transnati onal
The institute also offers

Advance Exce

overseas | anguage to enhance the gl obal conpetitiveness of students. New
el ectives are of fered based on market specific requirenents which change from
time to tine. Students are al ways encouraged to do on-line projects or week-end
projects to enhance their skills. The institute is having well-devel oped and
tested feedback systemthrough which it interacts with students and ot her
st akehol ders including corporate recruiters regarding curriculum and pedagogy.




| deas obtained in this process are discussed at various forunms and necessary
actions are taken for continuous inprovisation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
NA
Certificate
program on
Fi nanci al
Model i ng
Applied NA
Statistics
Usi ng
M ni t ab
NA
Pr ogr ammi ng
inR
NA
Pr ogr anm ng
in Python
Internatio NA
nal
Logistics in
Practice

Dates of Duration
Introduction
08/ 10/ 2020 6
01/ 05/ 2020 6
01/ 09/ 2020 8
01/ 08/ 2020 5
01/ 09/ 2020 5

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Fi nanci al
ity Model i ng
Enpl oyabi | Statistics
ity
Enpl oyabi | Statistics
ity
Enpl oyabi | Statistics
ity
Enpl oyabi | Ni |
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NA

01/ 09/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

MVS Selling and 01/ 07/ 2019
Negoat i ati on

MVES Manager i al 01/07/ 2019
Communi cat i on

MVS Legal Aspect of 01/ 07/ 2019

Busi ness
MVES CSR 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
30

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled
Cor por ate Fi nance and 01/ 12/ 2020 99
Val uati on
I nvest nent Banki ng 01/ 12/ 2020 99
Fi nance Sinul ation 01/ 12/ 2020 72
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MVES Mar ket i ng/ Fi nance/ Qper a 120
tions/ HR
PCDM Mar ket i ng/ Fi nance/ Oper a 120
tions/ HR
PCGDM Phar maceut i cal 60
Managenent
PCDM Bi ot echnol ogy 30
Managenent
MCA MCA 60
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The al l ocation of subject is done in consultation with concerned faculty
nmenber. While allocating a subject to faculty nenber, due inportance and

wei ghtage is given to know edge, experience and confort |evel of faculty
menber. The faculty feedback is taken for each course and for every division in
each senmester on rating scale of 5(5 is being excellent and 1 being very poor).
The feedback obtained is basically grouped under three categories. Rating |ess
than 3, rating between 3 and 4, rating between 4and 5. Faculty rating of 3 and
nore are considered to be satisfactory. But faculty rating less than 3 is
considered in the criteria where faculty needs inprovenment. For those faculty
menbers who have scored |l ess than 3, following actions are taken. -
Paraneterise rating is shared with faculty. ¢« The parameters requiring

i nprovenent are identified and nentoring by senior faculty nmenber is offered to
the concerned faculty nmenber. ¢ Faculty nenbers are al so encouraged to attend
other faculty nmenber’s | ectures who are well accepted by students. ¢ In few
cases, concerned faculty menber is advised to share the topic with other
faculty nmenbers who are dealing with sanme course and are well accepted by
students. ¢ In few cases, faculty nenbers are sent for Faculty Devel opnent
Progranms which helps themin inproving teaching.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8820_Value_added_courses_1611566028.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8820_Projects_undertaken_1611723047.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDM Mar ket i ng/ HR/ 120 1904 120

Fi nance/ Oper at i
ons/ Syst ens

PGDM 60 152 59
Phar maceut i cal
Managenent
PGDM Bi ot echnol ogy 30 74 20
Managenent
MV Mar ket i ng/ HR/ 120 200 120

Fi nance/ Oper at i
ons/ Syst ens

MCA Ni Il 60 70 47

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 390 0 50 50

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 50 4 17 2 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentorship is a relationship in which a more experienced or more knowledgeable person helps to guide a
lessexperienced or less knowledgeable person. The mentor may be older or younger than the person
beingmentored, but he or she must have a certain area of expertise. Students career goals are evolutionary and
goodmentors assist students with their professional evolution. Mentoring is important, not only because of the
knowledge and skills students can learn from mentors, but also because mentoring provides
professionalsocialization and personal support to facilitate success in educational institutes and beyond. Quality
mentoringgreatly enhances students chances for success. Students who experience good mentoring also have a
greaterchance of securing academic tenure-track positions, or greater career advancement potential.
Mentoringsupports and encourages people to manage their own learning in order that they may maximise their
potential,improve their performance and become the person they want to be. Mentoring is a powerful



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8820_Demand_ratio_1614580752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8820_ict_tools_1611214362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8820_e_resource_1611214423.xlsx

development toolthat can help a student achieve one’s personal and professional goals. In general, mentoring
aims to buildconfidence, develop resilience and character, or raise aspirations, rather than to develop specific
academic skillsor knowledge. A mentor may share with a mentee (or protege) information about his or her own
career path, aswell as provide guidance, motivation, emotional support, and role modelling. A mentor may also
help withexploring careers, setting goals, developing contacts, and identifying resources. Mentor’s are there to
boost thestudent, keep him/her motivated along with keeping the mentees spirits up! Having a mentor by one’s
sidemeans that one also receives an objective and unbiased point of view, someone making sure that the
student isgoing in the right direction and that he/she will succeed. Mentoring at SIESCOMS is structured,
focused andresult driven process. Students of different programs are allotted to different faculty members. Slots
are allocatedin timetable for mentoring at SIESCOMS. Every week mentee and mentors meet in given slot. Apart

from this, ifmentee feels the need to meet mentor, mentee can do that.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

366

50

1.7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42

50

0

0

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Vi kram Par ekh Associ ate Worl d HRD
Pr of essor Congr ess
2020 Dr. Vi kram Par ekh Associ at e I nt er nati onal
Pr of essor Educators Sunmm t
2020 Dr. Vi kram Par ekh Associ at e Worl d Educati on
Pr of essor Summi t
2020 Dr. Suni el Associ at e d SR Foundati on,
Deshpande Pr of essor Noi da
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

PGDM

PGDM

Nill

Nill

Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous i nprovenent needs to be nonitored in acadenic institute.
SI ESCOVBcl osely nmonitors and thrives to i nprove educational outcones obtained
fromassessnent of students. In the last 1 year, sone of the specific
program nprovenents are as follows Al Prograns ¢ Senester pattern is changed



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8820_Honours_recieved_1611809585.xlsx

totrinester ¢ Renedial classes/tutorials for needy students e

Al ummi / Cor por at eMent or shi p Program has been continued ¢ Special groom ng
sessions for placenent MMS and PGDMs ¢ | dea Research The basic objective is to
buil d the anal ytical and research acunen of the students. The structure of
Research wasnodi fi ed and made nore constructive. ¢ A course on Securitisation
wasi ntroduced for 4th Sem for Finance Specialization for PGDM students « A
courseon Fi xed Incone Securities was introduced for 3rd senester students of

PGCDM <A conference was organi sed on Smart Marketing for VUCA world for
Mar ket i ngspeci al i zati on students of MVB and PGDM + Two different workshops
wer eor gani sed for marketing specialisation students for PGDM and MVS in the
area of Marketing Analytics and Advertising. e
togroomthe students for Final placenents,
conduct Mock Technical Interviews were conducted for

MCA « Alumi were invited to
MCA final year students.

| dea

Cor por at e readi ness was organi sed

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared at the beginning of academ c session in
t heacadem ¢ council| neeting. Acadenic council is conposed by the Director,
TheDeputy Director, functional deans, program chairpersons. Al the
activitiesplanned for acadenic session are included in the academ c cal endar.
The broadoutline for Exami nations for all the prograns are included in the
academ ccal endar. Examination cell cones out with separate cal endar for
exam nationsfor all the prograns. Acadenic cal endar is adhered for every
activity happeningat the institut

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. si escons. edu/ academ cs/ prograns. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PGP3 PGDM Qper ati ons 2 2 100
PGP3 PGDM Mar ket i ng 57 57 100
PGD3 PGDM Oper ati ons 9 9 100
PGD3 PGDM HR 9 9 100
PGD3 PGDM Fi nance 30 30 100
PGD3 PGDM Mar ket i ng 69 69 100
PGB3 PGDM Mar ket i ng 24 24 100
PGB3 PGDM Oper ati ons 6 6 100
PGD1 PGDM Gener al 120 120 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://siescons. edu/i gac/ agar. php



http://www.siescoms.edu/academics/programs.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8820_Pass_percentage_1614676975.xlsx
http://siescoms.edu/iqac/aqar.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 10 Uni versity of 200000 20000
Proj ects Munbai
I nterdiscipli 7 Dwel | o 44200 44200
nary Projects
I nterdiscipli 7 Dwel | o 44200 44200
nary Projects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

TI MES

Navi gati ng t he New Nor nal Pl acenent Depart nment 28/ 06/ 2020
Post Pandemi c- Emer gi ng CGeneral Managenent
Skills Depar t nent
Webi nar on UPSKI LLI NG THE Pl acenent Depart nment 11/ 07/ 2020
WORKFORCE | N CHANG NG Alumi  Cel |

| npact of COVID 19 crisis
on Heal thcare industry

Phar ma Bi ot ech Depart nent

27/ 06/ 2020

| NTERNATI ONAL
PROCUREMENT- A post
pandem ¢ scenari o.

Oper ati ons Depart nment

09/ 08/ 2020

Managi ng Change Builing
Resilience in Tinmes of
Uncertainity

HR Depar t nent

29/ 08/ 2020

Future of Technol ogy in

Mar ket i ng Depart nment

07/ 10/ 2020

Mar ket i ng
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Aut ormat ed Dr. Neha Gover nnent of 07/ 08/ 2020 Techni cal
enhanced E- Chopade I ndi a | nnovati on.
Learni ng system
for Engi nnering
St udent s usi ng
| oT
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8820_Research_Fund_1611814035.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MCA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Gener al 3 Nl
Managenent
Nat i onal HR 3 Nill
Nat i onal Mar ket i ng 6 Nill
Nat i onal Fi nance 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

15

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill Ni Il NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA Na Nill 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi 5 50 50 50
nar s/ Wor kshops
Resour ce 2 10 10 10
per sons



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8820_journals_notified_on_UGC_1614851845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8820_Books_and_Chapters_1614941122.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Soci al Vartal ap SI ESCOVE and 2 24
Rotary Cl ub of Navi
Murbai
Fl agged of E- SI ESCOVE and Shri 2 12
Vi dya Smart Shashwat Foundati on
Cl assroom Proj ect
I nt ernati onal SI ESCOVB 1 12
Li teracy Day
Al'i gni ng Busi ness SI ESCOVS and 1 100
Strategi es with CSR|Casi G obal New York
and Sustainability
Organ Donati on SI ESCOVB 2 40
Week
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Organ SI ESCOVS Organ 2 40
Donat i on Week Donat i on Week
Worl d Sui ci de SI ESCOVB Wor |l d Sui ci de 1 15
Preventi on Day Preventi on Day
Wrl d SI ESCOVB Awar eness 1 20
Al zhei mer S Day Post er
Vocal for SI ESCOVB Awar eness 1 22
Local Post er Vi deos

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Pr e- enpl oynent
sl i kk assessnent

150

Aspiring M nds

7



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8820_Faculty_participation_1611379791.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8820_Extension_1611812162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8820_Students_in_extension_1611813560.xlsx

program f or
Managenent
gr aduat es

Canpus
recruitnent
training program

120

Tal ent
Pr of essi onal s

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
PRI SM PRI SM Dwel | o Nill Nill 3
anal ysi s and |anal ysis and
Consul tancy | Consul t ancy
for the
enpl oyees of
DWELLO -
Real Estate
Consul ting
venture
backed by JM
Fi nanci al
group
PoSH PoSH MPS Ni |l Nill 1
Consul t ant Consul t ant Interactive
Mar ket i ng Mar ket i ng Seagul | Ph Nl Nill 1
Advi sor Advi sor armaceuti cal
s,, New
Del hi
Consul t ant Consul t ant Mumukshu Nl Nill 1
and Accendex
Cor porate Cor por at e Citizencre Nl Nil I 1
Consul tancy | Consul t ancy dit Co-
Qper ati ve
Bank Linited
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Chartered 18/ 06/ 2019 I nsurance 0
I nsurance Institute Certifications for
student s
Aspiring M nds 24/ 08/ 2019 Pr e- enpl oynent 150
sl i kk assessnent
program for



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8820_Linkages_1611815145.xlsx

Managenent
gr aduat es

Tal ent
Pr of essi onal s

01/ 07/ 2019

CSR Activities

30

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3040283

1309883

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 18. 05. 01. 000 2016
Juno Ful l'y Nill 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1313 90350787 723 137456 2036 90488243
Books
e- Books 19276 173925 19276 172699 38552 346624
Journal s 92 266904 64 215044 156 481948
e- 3 1121900 3 1009738 6 2131638
Jour nal s
Di gital 1 212400 1 226560 2 438960
Dat abase
Li brary 1 70800 1 70800 2 141600
Aut omat i on
Weedi ng Nill Nill 5750 1951095 5750 1951095
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/Library/8820_Library_1613109870.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA N
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 348 149 0 0 93 10 96 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 348 149 0 0 93 10 96 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Not Applicabl e

Not Applicable

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5852924. 6

5198457

4683912. 4

3388160

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

conput er
are kept

Adm ni strator
etc.)
mai nt ai ned at each

The System Admi ni st

providing for it
chats is a nust.

installations e

in the capital

The key responsibility of the System Adm nistrator w ||
i ncl udi ng hardwar e,
in perfect working condition with downtinme being kept to the m ni num
so that consuners (mainly students faculty) are not

conput er
rator

budget .

sof t war e,

both the

An entry register
lab so that the entry is restricted and nonitored.
is required to ensure that
ot her hardware are phased out and replaced with new ones in sequence by
Bl ocki ng of the undesirable sites /
He is also required to devel op a di saster
through the data copy of the inportant files in periodic intervals of not
exceeding a week in soft format and keeping them away fromthe conputer
Li brary: The duty of the Librarian and other
discipline within the library including upkeep of the library resources

library staff

be to ensure that all
servers,

W Fi system

i nconveni enced. System
is also required to ensure that only |icensed versions are kept
and installation of any type of pirated version (by any users |ike students,
is not permtted under any circunstances.

needs to be

computers and all

management system

| ab.
is to ensure



Not Applicable

i ncl udi ng books, journals, other reports, etc. CCTVs to be installed at vital
points within and outside the library. Proper antipesticide treatnent should be
done at periodic intervals to maintain the books and other resources in the
right condition. The library commttee should be formed to ensure new books /
ot her resources are purchased in accordance with needs / requirenent of al
st akehol ders. The library should maintain an entry register to nonitor the
entry of users. No Entry in the library without a valid library / identity card
or with bags, etc. in order to avoid |l oss of library books. Food itemis not
allowed inside library. Cassroons and O her Physical Resources within the
Institute: A staff nenber of the institute is specifically assigned the
responsibility to ensure that all assets in the classroons / office / other
pl aces within the canmpus are naintained properly which include witing boards,
benches chairs, airconditioners, LCDs, etc. If any asset requires repair the
person in charge is required to get in touch with the central purchase
departnent through raising a work order (within the approved budget) and get
t he needful done. The assigned person also needs to replace old assets in
phases, getting other consumable |ike pens, sketch pens, dusters, etc.
repl eni shed whenever needed. Ceneral Canpus Maintenance: is managed by an
Estate Departnment at the Nerul canmpus of SIES, headed by Director
Admi ni stration and an Estate Manager. The general canpus naintenance is
out sourced as under: Agency for Cleanliness of the entire canpus including the
institutes and their classroons, areas including opens space, parking |lots,
pl ayground, gymnasium nediation hall and other facilities in the canpus.
Security Agency for all types of security issues for the entire canpus round
t he cl ock.

http://www. siescoms.edu

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Raj ar shi Nill 2210626
frominstitution Chhatrapati Shahu
Mahar aj Shi kshan
Shukl a

Shi shyavrutti Yoj na

Fi nanci al Support
from O her Sources

a) National Nill Nill Nill

b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Ment oring for Nill Nill Nill

cor porate readi ness
Ment oring for 15/ 12/ 2020 210 I n- house
Resear ch
Bri dge course Nill Nill Ni |l
No file upl oaded.



http://www. siescoms.edu

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cor por at e 0 350 0 350
I nt eraction
Seri es
2020 Cor por at e 0 350 0 350
I nt eraction
Seri es
2019 Al umi 0 350 0 350
I nt eraction
Seri es
2020 Al umi 0 350 0 350
I nt eracti on
Seri es
2019 Mock Cd- Pl 0 350 0 350
2020 Mock GD- PI 0 350 0 350
2020 Cross 0 300 Nl 300
Functi onal
Vi vas
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
300 366 366 00 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 0 NA NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8820_Placement_1611823152.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Number of students selected/ qualifying
0

Items
Ni Il

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vat an- A- Geet Institute 60
REWOCOD FASHI ON SHOW ( Institute 100
FI NALE)
Debat e Conpetition Institute 25
Bl og Witing Institute 25
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NA Nl Nl Nl 00 NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council of SIESCOMS is the enpowered body of the el ected students
in the college which officially represents the entire student comunity. The
purpose is to ensure effective comunication between the various functional

authority points of the institute and the students. It is one of the nediuns to

contribute towards achieving the mssion of the institute. Apart fromthe
pl anni ng of events that contribute to SIESCOVS spirit and community wel fare,
t he student council is the voice of the student conmunity. They help in
encour agi ng and sharing student ideas, interests and talents. The council also
endor ses, organi zes and executes activities that encourage student pride and
the SIESCOVS spirit. It offers a platformfor student expression, and a forum
for aiding in the solution of problens and hel ps identify and address in right
manner the problens faced by the students in the institute. It enables students
across all fulltinme prograns to be a strategic partner with the Managenent, in

i mparting nmanagenent education to the students and to conmunicate its opinion

adm ni stration on any subject that concerns students and on which

hel ps students inprove and devel op their
managenent skills, inbibe thoughtful insights and learn the ability to handle
responsibilities of higher levels with appropriate teamspirit. Student Counci
formati on Process: Round one: Online applications are invited. Shortlisted
students are invited for round two. Round two: Interviews of shortlisted by
panel s made up of one Alummi Student Council, one Faculty and three Senior

Student council nenbers. Shortlisted candidates go to round three. Round three:
El ection Process held parallelly for PGODM PGDM (Pharnma), PGDM (Bi otech), MVB

and MCA programmes. Nanes of shortlisted students are announced in the
respective classes just before the el ections. Candidates individually address
the students before the voting begins. Each class election is nonitored by a
presiding officer. Once constituted the council elects its own office bearers.

to the school
t he council w shes to be consulted. It



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8820_Activities_Organised_1611825174.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

4699

5.4.3 — Alumni contribution during the year (in Rupees) :

430000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Canada Alumi Meet : 29th August 2020 2. UAE Alumi Meet:11th Sep 2020 3.
MVE and PGDM Batch of 2013-15 Alumi Meet: 12th Sep 2020 4. MCA Batch of
2012-15 Alummi Meet: 18th Sep 2020 5. PGDM Pharnma and Bi otech Batch of 2013-15
Alummi Meet: 19th Sep 2020 6. USA Alumi Meet: 10th Oct 2020 7. Canpus to
Cor porate Journey: Experience Sharing by Alummi: 11th Oct 2020 8. Canpus to
Cor porate Journey: Experience Sharing by Alumi: 18th Oct 2020 9. Open Mc -
Express Yourself : 17th Cct 2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative managenent in its
activities. An exanple of which is the way addi ng new subjects, deleting or
nmodi fyi ng the existing subjects is done in the autononbus progranms. In the

University affiliated prograns, deletion / nodification in the existing
curriculumis done at the university level. The institute has been running
speci alization in operations managenent in nmanagenent progranms (WMVS / PGDM for
| ast 5 years. The energence of Business Data Anal ytics as a discipline has
changed the way decisions are being taken. There was thus a denmand from
corporate to add nore relevant courses like Digital Marketing, Social Mdia

Strategy and Networking, Ri sk Managenent. The inclusion of these courses were

enphasi zed by nmenbers of board of studies of different functional areas.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Admi ssion for new batch was held
online.
I ndustry Interaction / Collaboration To deal with pandemnm c was stressful
for students from placenent point of
view. What will be a new normal and how
busi ness organi zations will expect from

managenent graduate was a question mark
for student. To address this, people
from corporate were invited.

Human Resour ce Managenent To deal with stressful situation like




pandemi

c, webinars and workshops were

organi sed on how to deal

wi th pandem c.

Li brary,
I nfrastructure /

| CT and Physi cal
| nstrunent ati on

There were | ot of training were
organi sed for students and faculty
menbers to nove fromoffline to online
teaching | earni ng process.

Exam nati on and Eval uati on

Exam nati on were conducted online as
per schedul ed in tough period of
Covi d- 19.

Teachi ng and Learni ng

The teaching | earni ng process
under gone a change due to transition
fromoffline to online teaching
| ear ni ng process due to pandemic.

Curricul um Devel opnent

The curriculumis devel oped, nodified
time to time to make it contenporary.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERP has been introduce to plan the

academ c year.

Adm ni strati on

JUNG,

t he ERP sol ution has been
introduce to take care of all

and adm nistrative activities of
SI ESCOVS.

acaden c

Exam nati on

Exami nati ons and ot her
assessnents are al so done through JUNO

cont i nuous

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NA NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 How to a NA 15 Nill
publ i shed 05/ 11/ 2020 |06/ 12/ 2020
aut hor
2020 NA Trai ni ng Nill 20
program on |22/ 12/ 2019 |29/ 12/ 2020
Excel




2020 Sof t NA 20 NIl
Skills 29/ 05/ 2020 |29/ 05/ 2020

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP on How to 15 05/ 11/ 2020 06/ 12/ 2020 4
a published
aut hor
Soft Skills 20 29/ 05/ 2020 29/ 05/ 2020 3
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
50 49 34 34
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal insurance Medi cal insurance Medi cal insurance
provi ded. provi ded. provi ded.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute goes through both the audits, Internal as well as external.
Departnents |ike purchase and HR are centralised ones. Extrenely strict
processes are followed for purchase orders/itens of revenue expenditure

M ninmum 2 signatories are required in all vouchers. Same systemis followed for
all debit notes / cheques towards any paynent. These signatories are, one at
institute level and the other at Society |level. The incone and expenditure
items / statenents are checked by internal senior staff nmenber (rmainly from
Fi nance area) fromthe vouchers. This is done on halfyearly basis. As nentioned
above, the accounts departnment for SIES is a centralized departnment though they
mai ntai n separate accounts of each institution in Tally. Therefore, at the end
of the financial year, the incone expenditure statenents are all nerged and
final accounts of the Society are drawn whi ch undergoes external statutory
audit by the Chartered Accountants. Only after auditing by the externa
auditors, the final accounts are accepted by the Society in its Annual Ceneral
Meeting (AGVM) where any ordinary nenbers can raise any objection / query on the
final accounts. The institute is an SO certified institute. Audits are
conducted at institute canpus every six nonths. The institute al so have faculty
menbers who are certified Internal |1SO Auditors. These faculty nenbers conducts
Internal Academi c and Administrative Audit every six nonths to ensure
conpliance in respect of processes. Thus the institute follows a transparent
accounting and financial nmanagenent system besides strong processes being in
pl ace.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8820_Development_training_programmes_1612176593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8820_Training_Programmes_1612174701.xlsx

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

Mandi ri 135000

Coaching to the senior
| eadership teamon Prism
Brai n Mappi ng on
Neur osci ence- For
conpet ency mappi ng
devel opnent

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes LRQA Yes I nt er nal
Audi tors
Admi ni strative Yes LRQA Yes | nt er nal
Audi tors
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
NA

6.5.3 — Development programmes for support staff (at least three)

1. Training Program on Ms-Excel
Medi t ati on.

2. Training Programon JUNO 3. Program on

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of ERP 2.

I nt roducti on of | deathon

Introduction of new courses in managenent. 3.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 FDP on 29/ 05/ 2020 29/ 12/ 2020 29/ 12/ 2020 20
Soft Skills
2020 FDP on 05/ 11/ 2020 05/ 11/ 2020 05/ 11/ 2020 15
Book Witing
2020 Cross 23/ 10/ 2020 23/ 10/ 2020 23/ 10/ 2020 210
Functi onal
Vivas for
students




2020

Meeting of
| QAC

08/ 12/ 2020

08/ 12/ 2020

08/ 12/ 2020 10

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NA Ni |l Nill 0 0
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
23
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Scribes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 10/ 10/ 2 4 Wrld 23
020 Ment al Awar eness
Heal th
Day
2020 1 1 08/ 09/ 2 2 E- Vi dya E- Vi dya 12
020 Smar t Cl assroom
Cl assroom s
Pr oj ect
2020 1 1 17/08/ 2 6 Organ 23
020 Donat i on [Awar eness
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
New PGDM Handbook 01/ 07/ 2020 Et hi cal Code of Conduct
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8820_Quality_Initiatives_B_1612163533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8820_Inclusion_1612247008.xlsx

Republ i c day 26/ 01/ 2020 26/ 01/ 2020 50
cel ebration
Teachers Day 05/ 09/ 2020 05/ 09/ 2020 100
cel ebration
| ndependence Day 15/ 08/ 2020 15/ 08/ 2020 50
cel ebration
Worl d Human 10/ 12/ 2020 10/ 12/ 2020 23
Ri ghts Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of Solar Energy 2. Save Electricity campaign

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. CSR Initiatives including NGO internship for 10 days 2. Awareness week on
Organ Donation Week 3. Ideathon: Live problens shared by Corporate and our
students provided fresh and practical solutions for challenges faced by
partici pating Corporate.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://siescons. edu

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SIESCOVSE is an initiative of the South Indian Education Society (SIES), one of
the wel |l -known educational trusts in the city of Minbai having started their
educational journey as early as 1932. The institute has conme a | ong way since
its inception in 1995. It is known as one of the socially responsible business
school s which provides holistic education. The institute has a deliberate
policy endeavors to map its perfornmance through a constant process of: a.
Under st andi ng needs of the custoners i.e. the corporate. As business schools
are required to neet these expectations, while groom ng students, the ultinmate
out come nust point at placenent and |ifelong learning. b. Integrating the
quality objectives with the strategic goals so that nmappi ng becones easier,
and, c. Having a clear-cut strategic vision with a strong inplenmentation schene
under st andi ng the environnent and internal analysis. As the energing scenario
is extrenely chall enging, neeting the growi ng expectations of the primry
st akehol der (corporate) as well as secondary stakehol der (students) is going to
be a difficult task. Besides, increased conpetition fromexisting, as well as,
new pl ayers nake this all the nore challenging. Apart fromreinforcing and
consolidating gains, there is no other alternative than to be innovative and
doing different things and / or doing the sanme things in a different way. The
core conmpetency in terns of acceptance of being a reasonably good and
acceptable institute has been achieved. What is needed is to nmake increnental
i nprovenents in the defined processes and take conscious efforts to remain
ahead of the conpetitors. Since the new M ssion statenents have been reworded
the strategic thrust is on how to achieve the Vision keeping the Mssion in
m nd.

Provide the weblink of the institution

http://ww. Ssi escons. edu



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8820_promotion_activities_1612248680.xlsx
http://siescoms.edu
http://www.siescoms.edu

8.Future Plans of Actions for Next Academic Year

1. Making the curriculum“industry friendly” and contenporary: Review ng /
restructuring curriculumof the programme, to fill gaps based on stakehol ders
f eedback (on-going basis) 2 Mking students equi pped with nore enployable skills
and conpet enci es Maki ng pedagogy of the program nore experiential application
based t hrough cases and activities (on-going basis) 3 Inducing research and
anal yti cal acumen anong students Introducing activities focusing on research by
students (on-going basis) 4 Upgrading faculty qualification and conpetencies
Recruiting / devel oping a greater nunber of acadenmically qualified faculty
menbers 5 Upgrading skills of faculty and staff Conduct at |east 2 faculty
devel opnent prograns (FDPs) and 2 staff devel opnent prograns (SDPs) 6 Moving
towards IT integration with teaching-Ilearning processes Introducing Modl e-based
teaching- learning facility for all subjects of the program 7 Involve alumi for
guest lectures, nmentoring and offering projects based on real life problens faced
by them As our alumi nenbers play a significant role in bridging the gap
bet ween academ a and the real world, involve |arge nunber of themto support the
initiative by providing real case problemfromtheir organizations / ventures.



http://www.tcpdf.org

