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Mandatory Disclosure updated as on March 2023 

MANDATORY DISCLOSURE 
 

1. Name of the Institution : 
 

Name of the Institution SIES College of Management Studies 
 

Address Plot No.1 E Sri Chandrasekarendra Saraswathy 

Vidyapuram, sector-V, Nerul, Navi Mumbai - 400 706 

Telephone No. 022-61083425/30  

Mobile No. - 

E-mail sies@siescoms.edu 

 
2. Name and address of the trust/Society/Company and the Trustees 

 
Name of the Trust The South Indian Education Society 

Address K.A.Subrarmaiam Road, Matunga, Mumbai - 

400 019 

Telephone No. 022-24010051/24044242 

Mobile No. -- 

E-mail society@sies.edu.in 

 
Name and Address of the Principal 

 
Name of the Principal Dr. Suhas Tambe – In charge  

Address Plot No.1 C/D/E , Sri Chandrasekarendra Saraswathy 

Vidyapuram, Sector-V, Nerul, Navi Mumbai - 400 706 

Telephone No. 022-61083402 

Mobile 9323018415 

E-mail  suhast@sies.edu.in 

 

Name of the Affiliating University: 
 

Name of the Affiliating 
University 

University of Mumbai 
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Governance 

Members of the Board and their brief backround 
Name of the Member Designation 

Shri. V K Bansal Chairman of the Board and Chairman - Morgan 
Stanley. 

M. V. Ramnarayan Hon. Secretary, SIES & Nominate Member 

J. Santhanam Vice- President, SIES & Nominate Member 

P. Sethuraman Vice- President, SIES & Nominate Member 

Srinath Sridharan President's Nominee & Nominate Member 

Ramesh Srinivasan MD & CEO - Kotak Mahindra Capital & 
Nominate Member. 

Shri Arvind Narayanan - Member - SIES & Co-Founder at EnLearning & 
Nominate Member. 

Shri. Bharat Iyer Former MD at JPMorgan India Pvt & Nominate 
Member 

Shri. Rajneesh Jain CFO - Reliance Jio Infocomm Ltd. & Nominate 
Member 

Shri N Jambunathan CEO, C-Edge Technology Limited & Nominate 
Member 

Shri. Anil Salvi MD & Group Head - HR at JM Financial & 
Nominate Member 

Smita Affinwala MD - Illuminous Consulting & Nominate Member 

Dr Komal Mathur HR Head - India Business, TCS & Nominate 
Member 

Shri. M.C. Govardhana Rangan Editor of Finance & Markets- Economic Times & 
Nominate Member 

Shri. N S Venkatesh CEO - Association of Mutual funds in India & 
Nominate Member 

Shri C R Radhakrishnan Iyer Former CGM - SBI & Nominate Member 

Shri N Srinivasan Former CEO & Group President - Bharat Serums 
& Nominate Member 

Dr Sharad Sarin Professor Emeritus of IIM Ahmedabad and XLRI 
& Nominate Member 

Dr Suhas Tambe In charge Director -  SIESCOMS & Member 
Secretary 
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Frequency of the Board Meeting and Academic Advisory Body    

Yearly 

Organizational Chart and processes 
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Nature and extent of involvement of faculty and students in academic affairs / improvements: 
 

The institute conducts regular faculty meetings on a periodic basis to understand and assess the quality of 
academic delivery and identify gaps, if any. These faculty meetings are democratic in nature and all 
faculty including HODs are free to raise voice and share opinion. This gives a good platform to share 
their views in terms of curriculum delivery and take corrective measures.   

 
The student feedback is obtained at the end of each semester to get their perspective of the academic 
delivery. Students are also members of various committees including IQAC. This platform gives good 
outreach to students to share their perspective regarding curriculum and academic delivery. This also 
enables the institute to take corrective measures, wherever needed. 

 
The Director and HODs also meet the students on a constant basis formally or informally to get their 
views on academic delivery at the institute. 

 
  
Mechanism / norms and procedure for democratic / good governance: 
  
The institute has a very structured approach towards governance with a combination of both top down 
and bottom up methodologies. While the management formulates the guiding principles that are through 
the Governing Board, and other regulatory bodies, the faculty and other stakeholders are involved in 
governing process through various mediums as under: 
 
1) Faculty meetings 
2) Staff meetings 
3) Meetings of board of studies 
4) Meetings of various advisory committees 
5) Informal meet on various issues on constant basis 

 
These meetings offer a good platform for the teaching and non-teaching staff to share their views about 
the governing process. At the end of each year, a mega meeting of all staff members is held to take an 
overall view of academic / non-academic issues during the year to take remedial measures, if needed.  

 
 

Student feedback on Institutional Governance/Faculty performance 
 

Sr.no

. 

Activities held by the institution output Decision taken by 

superior 

 Feedback taken semester wise  Discussion of 

feedback with 

faculty 

Corrective action being 

regularly 

 
Grievance Redresseal Mechanism for faculty, staff and students 

 
Grievance redressal committee is formed including Principal, HODs’ and teacher’s representative who looks into 

the matters related to grievances of staff and students. Every student has assigned a mentor. Grievances related to 

academic and non-academic matters are conveyed through them and Head of Institute oversees both the above 
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processes. 

The Institute has formed all statutory committees like Anti Ragging Committee, Internal Complaint Committee to 

help students and staff. 

 
Establishment of Anti Ragging Committee : Yes 

Establishment of Online Grievance Redressal mechanism: Yes 

Establishment of Grievance Redressal committee in the Institution and appointment of OMBUDSMAN by 
 

the University: YES 

 

Establishment of Internal Complaint Committee (ICC) : YES 

Establishment of committee for SC/ST : YES 

Internal Quality Assurance Cell : YES 
 

6. Programmes 
 

Name of the programmes approved by AICTE : Management and MCA 
 

Name of Programmes accredited by NBA :  Master of Management Studies   
  Master of Computer Applications  

Status of accreditation of the Courses 

Total No. of Courses 02 

No. of courses for which applied for Accreditation 02 

Status of Accreditation : Accredited for 3 years with effect from 2021  
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For each programme the following details are to be given 

 

 

 

 

 

 

 

 

 

 
2.   Master of Computer Applications  /

-
 Level Post Graduate  

 Duration 2 years 

 No.of seats Year 2022-23 2021-22 

  Intake 60 60 
 Admitted students 62  62 
 Fee Rs. 190000/- Rs. 190000/- 

 Placement facilities Yes 
 Campus Placement 2022-23  
 Min. salary in lacs 3.5 3.5 

 Max. salary in lacs 8.46 8 

 Average Salary in lacs 5.4 4.97 

Name and duration of programme(s) having twinning and Collaboration with foreign university (s) and 
being running the same Campus along with status of their AICTE Approval. 

NIL 
 

1.   Master of Management Studies  /

 Level Post Graduate  

 Duration 2 years 
 No.of seats Year 2022-23 2021-22 

  Intake 180 120 

 Admitted students 185 123 

 Fee Rs. 256000/- Rs. 256000/- 
 Placement facilities Yes 
 Campus Placement 2022-23  

 Min. salary in lacs 6.5 5.8 

 Max. salary in lacs 23 20 

 Average Salary in lacs 8.7 8.11 
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7. Faculty 
 

Branch wise List faculty members: 
 

SIES College of Management Studies 
Teaching Staff information for 2022-23 

      

Sr. 
No. 

Name Designation 
Permanent / 

Adjucnt 
Qualifications 

Department / 
Branch 
/Office 

1 Dr. Sarita Kumari Professor  Permanent Ph,D MBA, MA Management  

2 
Dr. Rajesh 
Chouksey 

Professor  Permanent Ph.D, MBA Management  

3 Dr. Sandeep B 
Associate 
Professor  

Permanent Ph.D M.M.S. Management  

4 Dr. Madhavi D 
Associate 
Professor  

Permanent 
Ph.D MBA, 
M.Com 

Management  

5 Dr. Kaustubh  S 
Associate 
Professor  

Permanent 
Ph.D M.Com/ 
MBA 

Management  

6 
Dr. Aditya 
Sontakke 

Associate 
Professor  

Permanent 

Ph.D (Finance)CA 
CMAMBA 
(Finance)M.Com 
M.Phil 
(Management)DFM 
(NMIMS)SET 
Ind AS 
Certification of 
ICA 

Management  

7 
Dr. Seema   
Laddha 

Assistant 
Professor  

Permanent Ph.D  M.B.A Management  

8 Sujatha Rao 
Assistant 
Professor  

Permanent MBA Management  

9 Vatsala Bose 
Assistant 
Professor  

Permanent MBA Management  

10 
Dr. Shalini  
Gulecha 

Assistant 
Professor  

Permanent Ph.D, MBA Management  

11 Manoj Bagesar 
Assistant 
Professor  

Permanent MBA Management  

12 Pankaj Srivastava 
Assistant 
Professor  

Permanent M.Com MBA Management  

13 Dr. Christina Shiju 
Assistant 
Professor  

Permanent 

MSc, MBA, 
PGDM, PhD 
(Management) 
FDP-IIM 
Visakhapatnam 

Management  

14 Dr. Anup Palsokar Professor  Permanent Ph.D. MCA MCA 

15 Dr. Neha C 
Assistant 
Professor  

Permanent Ph.D MCA MCA 
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16 
Dr. Shilpa 
Deshmukh 

Assistant 
Professor  

Permanent Ph.D MCA MCA 

17 Pankaj Raibagkar 
Assistant 
Professor  

Permanent MCA MCA 

18 
Dr. Snehil  
Dahima  

Assistant 
Professor  

Permanent Ph.D, MCA MCA 

19 
Dr. 
L.S.Swasthimathi 

Assistant 
Professor  

Permanent Ph.D, MCA MCA 

20 Vidhya Rao 
Assistant 
Professor  

Permanent MCA MCA 

21 Mamta Sharma Associate Professor  Permanent MCA MCA 

22 Roshna  Ravindran 
Assistant 
Professor  

Permanent MCA MCA 

23 Snigdha  Ramesh 
Assistant 
Professor  

Permanent MCA MCA 

24 Dr. Nishi Kaul Adjunct  Adjunct  Ph.D.   Management  
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Permanent Faculty 23 

Adhoc faculty 01 

Total faculty 24 

Permanent Faculty: student ratio 1:20 

 
 

8. Profile of Principal/Faculty :   
 

9. Fee 
 

Details of fee, as approved by state Fee Committee, 
for the Institution (2022-21) 

For MMS – Rs. 256000/- 
For MCA- Rs. 190000/- 

Time schedule for payment of fee for the entire 
programme 

Within 7 days from the date of 
publishment of results 

No. of fee waivers granted with amount and name of 
students 

-- 

No. of scholarship offered by the Institution, duration 
and amount 

- 

Criteria for fee waivers/scholarship Merit cum need based 

Estimated cost of Boarding and Lodging in Hostels NIL 

10. Admission 
 

Number of seats sanctioned with the year of approval 
 

Course (PG ) No. of seats 
sanctioned 

Year of approval 

Master of Management Studies 60 1995 
120 2011 
180 2022 

Master of Computer Applications 60 2001 
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Number of students admitted under various categories each year in the last three years 

 

 

 

 

 

 

 

 

 

Number of applications received during 2022-23 for admission under Management Quota and  numbers 
admitted 

2022-23 

Name of the 
course 

Applications 
received 

Students 
admitted 

MMS 117 36 

MCA 43 12 

 

11. Admission Procedures 
 

Mention the admission test being followed, name and 
address of the test Agency and its URL (Website) 

State Entrance test MAH-
MBA/MMS-CET-2022 for MMS 
MAH-MCA CET-2022 for MCA 

No. of seats allotted to different test Qualified 
candidate separately   

100 % CET 

 

Calendar for admission against Management/vacant seats: 
 

Last date of request for applications As per Admission Regulatory 
Authority rules 

Last date of submission of applications As per Admission Regulatory 
Authority rules 

Dates for announcing final results As per Admission Regulatory Authority 
rules 

Release of admission list (main list and waiting list 
shall be announced on the same day) 

As per Admission Regulatory Authority 
rules 

Course Minority Open IL/Mgt. TFWS J & K  

 2022 2021 2020 2022 2021 2020 2022 2021 2020 2022 2021 2020 2022 2021 2020 

MMS 

92 61 61 52 35 35 36 24 24 4 2 3 1 1 1 

MCA 
31 31 22 17 17 17 12 12 12 2 2 3 0 0 0 
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Date for acceptance by the candidate (time given shall 
in no case be less than 15 days) 

As per Admission Regulatory Authority 
rules 

Last date for closing of admission As prescribed by the admission 
Regulatory Authority 

Starting of the Academic Session As prescribed by the Admission Regulatory 
Authority 

The waiting list shall be activated only on the expiry of 
date of main list 

The waiting list shall be activated after the 
expiry date of main list 

 

12. Criteria and Weightages for admission 
 

Describe each criterion with its respective weightages i.e. Admission test, marks in qualifying examination 
etc. 

Mention the minimum level of acceptance if any 
 

For MMS program 

Passed minimum Three-year Duration Bachelor’s Degree awarded by any of the Universities recognized by 
University Grants Commission or Association of Indian Universities in any discipline with at least 50% marks in 
aggregate or equivalent (at least 45% in case of candidates of backward class categories, Economically Weaker 
Section and Persons with Disability belonging to Maharashtra State only) or its equivalent; OR Appeared for the 
final year examination of any Bachelor’s degree to be awarded by any of the Universities recognized by University 
Grants Commission or Association of Indian Universities in any discipline. 

Note:  Aggregate marks means the grand total of marks obtained by the candidate in subjects on which the class 
declaration is made in the particular University from which the candidate is passing the qualifying examination.  

In case the candidates are awarded grades/CGPA instead of marks, the conversion of grades/CGPA to percentage 
of marks would be based on the procedure certified by the University/institution from where they have obtained 

the bachelor's degree.  The percentage of marks shall be calculated by rounding off to two places after decimal. 
The candidates belonging to SC, VJ/DT (NT (A)), NT (B), NT(C), NT (D), OBC, SBC categories should produce 
“Caste Validity Certificate” issued by Scrutiny Committee of Social Welfare Department and the Candidate 
belonging to ST category should submit “Tribe Validity Certificate” issued by Scrutiny Committee of Tribal 
Department and valid Non-Creamy Layer certificate except SC, ST candidates at the time of verification of 
documents. 

For MCA program 

The candidate should fulfill the following eligibility criteria: (i) The candidate should be an Indian National; (ii) 
The should have Passed B.C.A or B.Sc. (Computer Science) or B.Sc (IT) or B.E. (CSE) or B.Tech (CSE) or B.E. 
(IT) or B.Tech. (IT) or equivalent Degree and obtained at least 50% marks in aggregate (at least 45% in case of 
candidates of Backward Class categories, economically weaker section and Persons with Disability category 
belonging to Maharashtra State); Or (ii) The candidate should have any graduation degree (e.g : B.E. or B.Tech or 
B.Sc or B.Com or B.A. or B.Voc. etc) preferably with Mathematics at 10+2 Level or at Graduation Level(with 
additional bridge Courses as per the norms of the concerned University) and obtained at least 50% marks in 
aggregate (at least 45% in case of candidates of Reserved categories, Economically Weaker Section and Persons 
with Disability category belonging to Maharashtra State); (Candidates appearing for final year of qualifying 
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examination are also eligible to appear for CET) Note:  Aggregate marks means the grand total of marks obtained 
by the candidate in subjects on which the class declaration is made in the particular University from which the 

candidate is passing the qualifying examination.  In case the candidates are awarded grades/CGPA instead of 
marks, the conversion of grades/CGPA to percentage of marks would be based on the procedure certified by the 
University/institution from where they have obtained the bachelor's degree.  The percentage of marks shall be 

calculated by rounding off to two places after decimal.  The candidates belonging to SC, VJ/DT (NT (A)), NT 
(B), NT(C), NT (D), OBC, SBC categories should produce “Caste Validity Certificate” issued by Scrutiny 
Committee of Social Welfare Department and the Candidate belonging to ST category should submit “Tribe 
Validity Certificate” issued by Scrutiny Committee of Tribal Department and valid Non-Creamy Layer certificate 
except SC, ST candidates at the time of verification of documents 

Mention the cut-off levels of percentage and percentile score of the candidates in the admission test for the 
last three years 

Course Minority Open IL/Mgt. TFWS J & K  

 2022 2021 2020 2022 2021 2020 2022 2021 2020 2022 2021 2020 2022 2021 2020 
 

MMS 

38 14.54 58 72.25 50.86 46.38 85.11 29.54 24.81 137 116 117 95.87 96.25 89.52 

MCA 
1.95 22.42 86 61.51 31.82 46 70.15 78.63 33 98.07 93.65 64.25 - - - 
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Display marks scored in test etc. and in aggregate for all candidates who were admitted 
 

13. List of Applicants 
 

List of candidates whose applications have been received along with percentile/percentage score for each of 
the qualifying examination in separate categories for open seats. List of candidates who has applied along 
with percentage and percentile score for Management Quota seats. 

14. Results of Admission under Management seats/vacant seats 
 

Composition of selection team for admission under Management Quota with the brief profile of members 

Members of Admission Committee Members, Director  

Score of the individual candidate admitted arranged in order of merit 

List of candidates who have been offered admission. 

Waiting list of the candidate in order of merit to be operative from the last date of joining of the first list 
candidate 

List of the candidate who joined within the date , vacancy position in each category before operation of 
waiting list. 

15. Information of Infrastructure and other resources available 
 

No. of class rooms and size of each 6 Nos., Min. of 94.95 Sq.m. each and 
Max. 103.84 sq.m. 

No. of Tutorial Room and size of each 3 Nos. and 50.86 sq.m. of each 

No. of Laboratories and size of each 4 Nos., Min. of 35.03 sq.m. and max. 
of 80.96 sq.m. 

No. of Seminar Halls and size of each  2 Nos. and 146.7 sq.m. of each 

No. of Drawing halls with capacity of each - 

No. of Computer Centers with capacity of each 01 with 178.34 sq.m. 

Central examination Facility, no. of rooms and capacity 
of each 

A fully equipped exam cell facility is in 
place with an area of  51.48 sq.m. 

Barrier Free Built Environment for disabled and elderly 
persons 

Lift/Ramp Available 

Occupancy Certificate Available 

Fire and safety certificate Available 

Hostel facilities NIL 
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Library 
 

 

 

 

 

 

 

 

 

E-Library Facilities : Available 

Laboratory and Workshop 

List of Major equipment /facilities in each Laboratory/Workshop 

List of experimental setup in each Laboratory/Workshop 

Computing Facilities: 

S.No. Particulars Availability 

1. Internet bandwidth 300 

2. No. and configuration of system 242 

3. Total Number of system connected by LAN 242 

4. Total number of system connected by WAN 242 

5. Major software packages available 34 

6. Special purpose facilities available 24x7 Wi-fi 
connectivity 

 

Innovation cell: Available  
 

Social Media cell : Available  

 
List of facilities available 

 
a. Girls and Boys common room : Available  

Sr. 
No. 

Programme MANAGEMENT & MCA Number of Tiles 16562 

1 Number of Volumes 37575 Number of 
Journals 
published in 
India 

22 

Number of Journals 
published at Abroad 

15 Number of eBook 
Volumes-UG 

0 

Number of 
eBook Volumes-
PG 

26276 Number of 
eBook 
Volumes-
Diploma 

0 

Number of eBook 
Titles-UG 

0 Number of eBook 
Titles-PG 

26092 

Number of 
eBook Titles-
Diploma 

0 
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b. Lift : Available Ramp : available  
 

c. Counseling : Yes student counsellor is appointed  
 

5. Games and sports Facilities : Available  
 

  
Soft Skill Development facilities 
 
The institute profiles training to the students through internal Faculty & External vendors on the following aspects  
of soft skill- 

 Group Discussion 
 Personal Interview 
 Technical Interview 
 Aptitude Test 
 Personality Development  
 Communication skills 
 Excel Training 

Apart from the above there are several value-added courses which are offered, specific to the specialization to 
enhance the  
Functional skills of the students 
The institute has well equipped Library and Computer lab where the students have access to software for IT skill 
development. 
There is a lingua-lab to help students build on their communication skills. 
 

Teaching Learning Process: 

Curricula and syllabus for each of the programs as approved by the University  
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MMS w.e.f 2016-17   

MMS - Masters in Management Studies 

Course Outline 
 

FIRST YEAR 
 

Semester 1 Semester 2 

 Operations Management 
 Business Statistics 
 Managerial Economics 
 Perspective Management 
 Financial Accounting 

Electives: 
1. Organization Behavior 
2. Effective & Management Communication 
3. Business Ethics 
4. Ecommerce 
5. Introduction to creativity & 

Innovation Management 
6. Foreign Language (Other than English) 
7. Negotiation & Selling Skills 
8. IT Skills for Management & Technology 

Platform. 
9. Information Technology for Management 
10. Personal Grooming/Personal Effectiveness 

 Marketing Management 
 Financial Management 
 Operations Research 
 Business Research Methods 
 Human Resource Management 

Electives: 
1. Analysis of Financial Statements 
2. Cost and Management Accounting 
3. Legal and Tax Aspects of Business 
4. Business Environment 
5. Ethos in Indian Management 
6. Intellectual Capital Planning 
7. Corporate Social Responsibility 
8. Developing Terms & 
Effective Leadership 
9. Entrepreneurship Management 
10. Ecommerce 

SUMMER TRAINING: Exclusive two months training program at the end of the First year giving an 
exposure to the students to the corporate world through internship. 

 

SECOND YEAR 

Semester 3 
 

Core Papers: 
International Business 
Strategic Management 
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Marketing Specialization 
 

 Product and Brand Management 
 Marketing Strategy 
 Sales Management 
 Consumer Behavior 
 Services Marketing 

 
Electives: Any 1 

1. International Marketing 
2. Retail Management 
3. CRM 
4. Rural Marketing 
5. Marketing Research & Analysis 
6. Marketing Analytics 
7. Distribution & SCM 
8. Tourism Marketing 
9. Event Management 
10. Digital Marketing 
11. Healthcare Marketing 

Finance Specialization 
 

 Financial Markets and Institutions 
 Corporate Valuation & Mergers 

Acquisitions 
 Financial Regulations 
 Security Analysis & Portfolio 

Management 
 Derivatives & Risk Management 

 
Electives: Any 1 

1. Strategic Cost Management 
2. Banking and Financial Services 

Institutions 
3. Wealth Management 
4. Investment Banking 
5. Infra & Project Finance 
6. Commodities Market 
7. Mutual Fund 
8. Financial Modelling 
9. International Finance 

HR Specialization 
 

 Training and Development 
 Compensation and Benefits 
 Labor Law & Implications on Industrial 

Relations 
 Competency based HRM and Performance 

Management 
 HR Planning & Applications of Technology in HR 

 
Electives: Any 1 

1. Personal Growth Laboratory 
2. OSTD 
3. HR Analytics 
4. HR Audit 
5. Global HRM 
6. Employee Relations, Labor Law & Alternate 

Dispute Resolution 
Employee Branding & Employer Value Proposition 

Operations Specialization 
 Supply Chain Management 
 Operations Analytics 
 Service Operations Management 
 Manufacturing Resource Planning & 

Control 
 Materials Management 

 
Electives: Any 1 

1. World Class Manufacturing Practices 
2. Business Process Re-engineering 

and Benchmarking 
3. Technology Management including 

Manufacturing Strategy 
4. Strategic Operations Management 
5. Industrial Engineering Applications & 

Management 
6. TQM 
7. International Logistics 
8. Quantitative Methods in Operations 

Productivity Management 
Systems Specialization 

 
 Software Engineering 
 Enterprise Resource Planning 
 Knowledge Management 
 Database Management System 
 Big Data & Business Analytics 

 
Electives: Any 1 

1. Cloud Computing & Virtualization 
2. Information System Security & Audit 
3. Digital Business 
4. Data Mining & Business Intelligence 
5. IT Consulting 
6. Software Project Management 
7. Governance of Enterprise IT & Compliance 
8. Cyber laws & Managing Enterprise IT Risk 

International Finance 
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Semester 4 

 
Core Papers: Project Management 

Capstone Projects 

Marketing Specialization 
 

 Integrated Marketing Communication 
 B2B Marketing 
 International Marketing 
 Trends in Marketing 

Finance Specialization 
 

 Commercial Banking 
 Business Analytics 
 Venture Capital & Private Equity 

HRM Specialization 
 

 OD and Change Management 
 Strategic HRM 
 Management of Corporate Social Responsibility in 

Organizations 

Operations Specialization 
 

 Operations Applications & Cases 
 Strategic Sourcing & Supply 

Management 
 Operations Outsourcing & Offshoring 

Systems Specialization 
 

 Strategic Information Technology Management 
 Systems Applications & Case Study 
 Managing Technology Business and IT 

Resource Management 
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For MCA w.e.f. 2020-21 
Program Structure for 

First Year Master of Computer Applications 
UNIVERSITY OF MUMBAI (With Effect from 2020-2021) 

Semester I 
 

 
Course 
Code 

 

Course Name 

Teaching Scheme 
(Contact Hours) 

 
Credits Assigned 

Theory Pract. Tut. 
Theor 

y 
Pract. Tut. Total 

 
MCA11 

Mathematical 
Foundation for 
Computer Science 1 

 
3 

 
-- 

 
1 

 
3 

 
-- 

 
1 

 
4 

MCA12 Advanced Java 3 -- -- 3  -- 3 

MCA13 
Advanced Database 
Management System 

3 -- -- 3 -- -- 3 

MCA14 
Software Project 
Management 3 -- 1 3 -- 1 4 

MCAL11 
Data Structure Lab 
using C and / C++ 

-- 4 -- -- 2 -- 2 

MCAL12 Advanced Java LAB -- 2 -- -- 1 -- 1 

 
MCAL13 

Advanced Database 
Management System 
LAB 

 
-- 

 
2 

 
-- 

 
-- 

 
1 

 
-- 

 
1 

MCAL14 Web Technologies -- 4 -- -- 2 -- 2 

MCAP11 Mini Project – 1 A -- 2 -- -- 1 -- 1 

Total 12 14 2 12 07 2 21 

 
 
 

Course 
Code 

 
 

 
Course Name 

Examination Scheme 

Theory 
Term 
Work 

Pract 
& oral Total 

 
Internal Assessment 

End 
Sem. 
Exam 

Exam. 
Duration 
(in Hrs) 

   

CA Test Avg 
     

 
MCA11 

Mathematical 
Foundation for 
Computer Science 1 

 
20 

 
20 

 
20 

 
80 

 
3 

 
25 

 
-- 

 
125 

MCA12 Advanced Java 20 20 20 80 3 -- -- 100 

MCA13 
Advanced Database 
Management System 

20 20 20 80 3 -- -- 100 

MCA14 
Software Project 
Management 

20 20 20 80 3 25 -- 125 

MCAL11 Data Structure Lab 
using C and / C++ 

-- -- -- -- -- 50 50 100 

MCAL12 Advanced Java LAB -- -- -- -- -- 25 50 75 

 
MCAL13 

Advanced Database 
Management System 
LAB 

 
-- 

 
-- 

 
-- 

 
-- 

 
-- 

 
25 

 
50 

 
75 
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MCAL14 Web Technologies -- -- -- -- -- 50 50 100 

MCAP11 Mini Project – 1 A -- -- -- -- -- 50 -- 50 

Total -- -- 80 320 -- 250 200 850 

 

Program Structure for 
First Year Master of Computer Applications 

UNIVERSITY OF MUMBAI (With Effect from 2020-2021) 

Semester II 

Teaching Scheme 
 

 
 

Course 
Code 

 
Course Name 

Teaching Scheme 
(Contact Hours) 

 
Credits Assigned 

Theory Pract. Tut. Theory Pract. Tut. Total 

 
MCA21 

Mathematical 
Foundation for 
Computer Science 2 

 
3 

 
-- 

 
1 

 
3 

 
-- 

 
1 

 
4 

MCA22 
Artificial Intelligence 
and Machine Learning 

3 -- -- 3 -- -- 3 

MCA23 Information Security 3 -- -- 3 -- -- 3 

MCAE24 Elective - 1 3 -- -- 3 -- -- 3 

MCAE25 Elective - 2 3 -- 1 3 -- 1 4 

 
MCAL21 

Artificial Intelligence 
and Machine Learning 
Lab 

 
-- 

 
2 

 
-- 

 
-- 

 
1 

 
-- 

 
1 

MCAL22 
Soft Skill 
Development Lab 

-- 2 -- -- 1 -- 1 

MCALE23 Elective 1 Lab -- 2 -- -- 1 -- 1 

 
MCAL24 

Skill based Lab 
Course 
AWT Lab 

 
-- 

 
4 

 
-- 

 
-- 

 
2 

 
-- 

 
2 

 
MCAL25 

Skill based Lab 
Course 
User Interface Lab 

 
-- 

 
2 

 
-- 

 
-- 

 
1 

 
-- 

 
1 

 
MCAL26 

Skill based Lab 
Course 
Networking with 
Linux Lab 

 
-- 

 
2 

 
-- 

 
-- 

 
1 

 
-- 

 
1 

MCAP21 Mini Project 1-B -- 2 -- -- 1 -- 1 

Total 15 16 2 15 8 2 25 
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Semester III 
Teaching Scheme 

 

 
Course 
Code 

 

Course Name 

Teaching Scheme 
(Contact Hours) 

 
Credits Assigned 

Theory Pract. 
Tutoria 

l Theory Pract. Tutorial Total 

MCA31 
Big Data Analytics 
and Visualization 3 -- -- 3 -- -- 3 

 
MCA32 

Distributed System 
and Cloud 
Computing 

 
3 

 
-- 

 
-- 

 
3 

 
-- 

 
-- 

 
3 

MCAE33 Elective - 3 3 -- -- 3 -- -- 3 

MCAE34 Elective - 4 3 -- 1 3 -- 1 4 

 
MCAL31 

Big Data Analytics 
and Visualization 
Lab 

 
-- 

 
2 

 
-- 

 
-- 

 
1 

 
-- 

 
1 

 
MCAL32 

Distributed System 
and Cloud 
Computing Lab 

 
-- 

 
2 

 
-- 

 
-- 

 
1 

 
-- 

 
1 

MCALE33 Elective 3 Lab -- 2 -- -- 1 -- 1 

 
MCAL34 

Skill based Lab 
Mobile Computing 
Lab 

 
-- 

 
4 

 
-- 

 
-- 

 
2 

 
-- 

 
2 

 
MCAL35 

Software Testing 
Quality Assurance 
Lab 

 
-- 

 
2 

 
-- 

 
-- 

 
1 

 
-- 

 
1 

MCAP31 Mini Project: 2 A -- 2 -- -- 1 -- 1 

Total 12 14 1 12 07 1 20 

 
Semester IV 

 

 
Course 
Code 

 
Course Name 

Teaching Scheme 
(Contact Hours) 

 
Credits Assigned 

Theory Pract. Theory Pract. Total 

MCAI41 Internship -- 40 -- 15 15 

MCAR42 Research Paper 1 -- 1 -- 1 

MCAM43 Online Course- (MOOC) 4# -- 4 -- 4! 

MCAS44 Institute Social Responsibility* -- -- -- -- 2* 

Total 5 40 5 15 20+2* 

 
 

 
 
 

Examination Scheme 

Internal Assessment 
University 
Assessment 
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Course 
Code 

Course Name Mid term 
Presentat 
ion I 

Mid term 
Presentation 
II 

 
Final 
Presentation 

 
 

Total 

MCAI41 Internship 25 25 200 250 

MCAR42 Research Paper 25 25 -- 50 

Total 50 50 200 300 

 
# Work load only for students 

 
! Credits transferred from MOOC courses 

 
* Credits allotted in semester IV based on the (ISR) work done in semesters I II III 

 
 

Note: Internal assessment of Tutorials to be done separately and term work marks to be given out of 25 for those 
courses where tutorial is mentioned. 
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Academic time table with the name of the Faculty members handling the course for the year 2022-23 
 
Master of Management Studies   
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Master of computer Applications 
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Academic calendar of the University 

 
 

 

Internal Continuous Evaluation system and place 

The Institute meticulously plans Continuous Internal Evaluation process in every academic semester. The 
syllabus scheme of University of Mumbai reflects the continuous assessment in different heads of passing 
like term work, internal assessment, project work, practical and oral etc. The institute dynamically 
reforms certain aspects of the Continuous Internal Evaluation based on the heads of passing. Depending 
on the course, tutorials/practical, assignments or both are conducted at regular intervals and evaluated. 

Students’ assessment of Faculty, system in place 
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16. Enrollment of students in the last 3 years 
 

Name of the courses Enrollment 2022-23  Enrollment 2021-22 Enrollment 2020-21 

Master of Management 
Studies  

60+2(TFWS)=62 60+2(TFWS)=62 54 

Master of Computer 
Applications  

180+1 (J&K) +4 
(TFWS)=185 

120+ 1(J&K)+2 
(TFWS)=123 

120+ 1(J&K)+3 
(TFWS)=124 
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17. List of Research Projects/Consultancy Works 
 

No. of Projects carried out 16 

Funding agency University of Mumbai 

HEALTHLEDGER DIAGNOSTICS PRIVATE 
LIMITED 

ARIF 
ICAI 
Ansell 
Covacsis 
Maybank( Malaysian Bank) 
Almech Facades (Architectural Aluminium 
Company) 
Equinix (American MNC providing Internet 
and Data services) 
Saujanya 
Shashvi Remedies 
AIIMS 

  
Grant Received 2945153  

Publications (if any) out of research 
in last 3 years out of masters projects 

79 

Industry Linkage  For  

 Internships  

 Placements  

 workshops  

 Conclaves 

 Special Trainings 

 CIS 

MoU with Industries (Min. 3)  National 

Mumukshu Healthcare 
ICAI 
Stockgrow  

Ugam Solutions 

Shashvi Remedies 

Mangal Fincorp 

Occupetal 
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Teknolite 

Axonlabs 
Saujanya 
Calyxpod 
AON Cocubes 
Expertron 
Impactsure 
Robosoft 
HEALTHLEDGER DIAGNOSTICS PRIVATE LIMITED 
International  

ARPA, Singapore 
The University of Findlay,USA 
Katowice School of Economics, Poland 
Southern Illinois University, Edwardsville,USA 
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18. LoA and subsequent EoA till the current Academic Year - 

https://siescoms.edu.in/docs/EOA%20and%20UOM%20LETT%20wef%202017.pdf  
 

19. Accounted audited statement for the last three years :  
https://siescoms.edu.in/docs/I&E%202018%20to%202020.pdf  

 

20. Best Practices adopted, if any 
 
 
The 3 best practices of the institute adopted towards development of various stakeholders include: 
 
1) Total well-being of faculty and staff through conduct of various workshops, seminars on different aspects 

of well-being namely, physical, intellectual, mental / emotional, psychological, and spiritual. 
2) A structured and formal approach towards holistic development of students. These include various 

innovative measures like promoting entrepreneurship, research acumen, global immersion opportunities, 
soft skills including leadership, among others. 

3) A very strong focus towards development of social and environmental sensitivity among students through 
NGO internship and other CSR activities. These are aimed at inculcating social sensitivity among 
students.  

 


